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PART A
GENERAL INFORMATION



1.1 MISSION, VISION, PRINCIPES

i1} -.-'Z-:.ﬁ R

The Barbados Prison Service contributes to public protection by keeping
in safe and secure custody those committed to our care. Our duty is to look after our charges
with humanity and the encouragement to lead law-abiding and usefu! lives in custody and after
refease. This will be achieved through the deployment of dedicated, professional, well trained
and motivated members of staff, other stakeholders, in addition to sound regimes and focused
rehabilitative programmes.

The Vision of the Barbados Prison Service is to provide a service of
which the public can be proud and which will be regarded a standard of excellence throughout
the region.

Maintain effective custody and control of offenders in a safe,

decent and healthy environment.

* Maintain a healthy and safe environment for staff.

¢ Reduce crime by providing constructive regimes which address offending
behaviour, improve education and work skills and promote law- abiding
behaviour,

= Deatl fairly, openly and humanely with prisoners and all others who come
into contact with us.

* Encourage prisoners to address offending behavior and respect others.

» Value and support each other’s contribution.

*  Work constructively with other criminal justice agencies, security forces
and other organizations.

*  (Obtain best value for the resources available.

+ Seek out and employ established best practices



1.2 SENIOR EXECUTIVE MANAGEMENT TEAM

Lt. Col Jehn Murse
Mr. DeCarlo Payne
Mr. Mark Corbin

iV

-y

. Granville Drakes
Mr. Anthony Holder
Mr. Vincent Alleyne
Mr. Jeffrey Hoyte
Mr. Omar Walters
Mr. Joel Brathwaita
Mrs. Andrea Clarke
Mr. Samuel Soloman
Mr. Marlon Hunte
Ms. Julianna Scott

Ms. Allison Farrell

Superintendent of Prisons

Assistant Superintendent of Prisons
Assistant Superintendent Of Prisons (Ag }
Chief Officer (Head of Operations) (Ag.)
Assistant Chief Officer

Assistant Chief Officer {Ag.)

Assistant Chief Officer {Ag.)

Assistant Chief Officer (Ag.)

Assistant Chief Officer (Ag.)

Assistant Chief Officer (Ag.)

Assistant Chief Officer (Ag.)

Personne! Officer (Ag.)

Executive Officer (Ag.)

Accountant {Ag.)



Lt. Col. John A, Nurse BSc, pisc, JF, (i
Superintendent of Prisons
Buarbados Prison Service

The Annual Report covers the Service's performance during the year 2020. It is presented in the
midst of uncertainty and extraordinary challenges as a result of the COVID-19 outbreak which
has affected every sphere of society- palitical, economic, social, technological and
environmental. The prison environment is no exception. Indeed, the COVID-19 pandemic has
resulted in making us have to rethink how we live, work and conduct our business,

The service has a responsibility of ensuring that the inmate population is kept in a secure, safe
and humane environment. Whilst doing so we must facilitate the successful reintegration of
prisoners in our care back to their communities, equipped with the tools to be law-abiding and
employable members of our society, by providing them with rehabilitative programmes
necessary to rebuild their lives. Despite the setback from this globa! heaith experience the
Service was able to remain focus on reducing re-offending.

The Department has made meaningful progress during the reporting period in addressing and
promoting the health and safety of staff and inmates and increasing access to rehabilitation
services. Inmates continue to take part in agricultural activities such as beef, dairy, poultry as well
as crop production. The vocational skill training of inmates in this regard assist in the production
of food items for internal consumption and provided a cost-saving exercise for the department
in these challenging times. The department has recorded on average {) offenders per day in work
programmes which contributes directly to the daily functioning (food preduction, cleaning,
laundry, general maintenance etc.) of the facility. Additionally, approximately {) prisoners worked
in production workshops and (30) prisoners in agriculture per day.

In moving forward, the Service must consider the challenges and uncharted waters we face as
we continue to navigate the impact of the COVID-19 pandemic. The plan therefore cannot be
set in stone as the recovery from COVID-19 is likely to be volatile and uneven. The Department
must develop a resilient and adaptive strategy which can allow for adjustments. As new
information emerges. This requires the Department to be predictive and proactive in our
decision-making to build resilience and continuity. COVID- 19 has brought about budget crisis,



and while the crisis continues to unfold revenues are declining and costs are rising. With many
businesses closed or operating at reduced hours there has been a rise in unemployment. Taken
together, the barriers to employment and the lack of housing is likely to leave ex-prisoners in
precarious positions. The Service must therefore continue its focus on education and training as
a prerequisite to a stable and crime free life.

D
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Superintendent of Prisons



1.4 THE ORGANIZATION

The Barbados Prison Service manages the sole adult penalinstitution on the island - Her Majesty’s
Prisons Dodds. [t has the capacity to accommodate 1,150 males and 100 females. It is responsible
for the safe and secure custody of persons sentenced to prison or held on remand. The Service is
also responsible for ensuring that convicted persons served their sentence and provides them
with opportunities to engage in a meaningful way to reduce the likelihood of reoffending and
assist their reintegration into society.

The responsibility for the prison system in Barbados is vested in the Minister of Home Affairs,
Information and Public Affairs. The Barbados Prison Service forms a key corhponent of the
criminal justice system and is responsible for the safe and secure custody of all those committed
by the Courts. While it is the Service’s duty to enhance public safety by holding securely those
committed by the courts, our role extends deeper than just the custodial function. The Service is
responsible and committed to;

* Ensuring that those deprived of their liberty are treated with dignity and humanity

* Ensuring that convicted persons served their sentences and provide them with
opportunities to engage in a meaningful way to reduce the likelihood of reoffending

= Assist with prisoners’ reintegration into society.

* Creating a better work environment for staff that promotes positive engagement, good
communication, fairness and respect.

1.4.1 Governance:

The Barbados Prison Service is committed to openness and accountability at every level. As a
result, the Service applies high standards of governance aligned with the requirements set out in
the;

®=  Prison Act Cap 168

= Prison Rules 1974 Subsidiary Legislation Chapter 168

»  Public Service Act, Cap. 29

* The General Orders for the Public Service of Barbados {1970)

The Service as a responsible organization operates within the parameters set out in the
international human rights laws and has taken due account of the United Nations Standard
Minimum Rules for the Treatment of Prisoners.



15 2020 GOALS AND ACCOMPLISHMENTS

As a key element of the criminal justice system, the Barbados Prison Service continued to
impiement the key strategic and priority actions contained in its strategic Plan of 2019-2022.
This plan which focused heavily on service improvement has been built around four pillars,

- maintaining core prison aperations,
- the successful reentry of prisoners to comgmunities,
- creating a professional workforce and

improving our business practices and performances.

itis recognised that our environment and the context within which we operate is continually
evolving and therefore as a Service the Barbados Prison Service needs to keep adapting, and
preparing for challenges, old and new.The Service’s strategic plan is a plan for service
improvement, development and builds on passed achievements which would allows the
department to continue to fulfill it mission of creating a safer and secure custodial
environment, making prisons a safe place for staff, prisoners and visitors, and also the delivery
of more effective rehabilitation.

1.5.1 Progress Report

The progress made as at December 31, 2020 on the 2019-2022 Strategic Plan and priorities is
outlined below.

Strategic Goal 1: Maintain Core Prison Operations Progress Report December 2020
1.1 Continue to carry out the sentences of the courts = Development of an advanced sentence planning
template

+ Development and implemantation of programs to
manage vulnerable groups within the offender
population

» Increased use of video conference mechanism

+  Develop a memorandum of understanding across
Criminal Justice agencies

s Continued compliance with the standard minimum

1.2. Provide for the care, custody and management USRI

of inmates while ensuring public and staff »  Reassessment of violence reduction strategy
safety * Disaster preparedness and recovery through
increased contingency drills




Strategic'Priority 2: Focus on the Work Force

2.1 Developing our Organisational Capcity )

2.2 Supporting staff by creating a culture of inclusivity and well-
being and healthy lifestyles

New organization structure launched to streng_tt?é-n
functional management to ensure responsibility
and accountability

Mumber of coursesftraining were conducted
throughout 2020 on core prison management
functions including, incident management, time,
communications to enhanced the professionai
development of staif.

A public relations charter was created to provide a
communication platform that is accessible to staff
Launch of a staff healthcare and weliness plan

Set up of a market for staff to purchase meats,
vegetables and fruits from the Prison farm
Development of the sports field

Strategic Priority 3: Increase Successful Re-entry of
Offenders to the communities

3.1 Increase acceptance & partnerships to assist in the resettlement
and reintegration of offenders

Proactiively engaging with employers and
organizations to provide employment for ex-
offenders

Continuing to work with governmental and non-
governmental agencies to improve case
management of offenders at risk of homelessness
on release is ongoing

Strategic Priority 4: improve Business Performance

4.1 Continue to update business processes
supported by technology

¢ Merging of Smart Stream System with the
Prsion Service's sub-net

1.6 PRISON COMBATS COVID-19

In aligning with Government’s response to COVID-19, the Barbados Prison Service developed a
framework which included a COVID-19 response plan, Standard Opearting procedures for
preparedness and detection. Various measures which included providing accurate information
to staff, inmates and visitors, training of staff, screening and cleaning to mitigate the risk of
infection and spread of the virus, provision of Protective Personal Equipment (PPE} were all
implemented to assist with preventing the disease from threatening the overall normalcy of the

Prison.



16.1

COVID-18 Measures

The department also embarked on implementing other measures which will ensure that the
tacilty is prepared for the prevevntion and introduction of the dreaded disese. These included,

L

l.6.2

A forehead temperature check and hand sanitization for every person who enters the
facility.

Increase sanitization stations

Sanitization of work places and disinfecting hard surfaces that can retain germs
Suspension of in-person visits

Suspension of in-persons programmes

Establishment of a stand-alone containment building for observation and round the clock
treatment to inmates who test positive for COVID-19

Cases Of COVID-19

For months at a time , the Service’s COVID-19 policies have kept the virus out of the facilty. For
more than 8 months there were zero COVID-19 cases detected. However on December 31,2020
the department recorded its first COVID-19 case. Two (2 } members of staff were the first
recorded cases.

As aresult of the reported cases, 175 members of staff were tested on December 31, 2020. The
department assumed command mode status as the general operations were curtailed.



1.7 STAFFING AND RELATED MATTERS

1.7.1 Warkforce Profile

The post establishment of the Prison Service was four hundred and twenty-five {425} at
December 31, 2020. However there were only 379 positions filled by both appointed and
temperary officers, three hundred and forty-eigt (348) uniformed staff and thirty-one (31)
civilians. There were 46 vacancies at the end of the reporting period. Further, male employees
accounted for 59% of the the staff complement whereas the percentage for females was 41 %.

Taple 1 :Staff Complameant

Staff Complement as at December 31 2020

Appointed Temporary Total Staff
Uniformed Staff 306 42 348
Civilians ( Support Staff) 26 5 31
Total 332 47 379
Table 2: Staff by Gender Figure 1: Staff by gender
Staff by Gender
Staff by gender as of December 31, 2020
Males 224
1 Mlales
B Females
Females 155
Total | 379

Table 3 - Establishad Posts

Title of Post Total
Superintendent of Prisons 1
Assistant Superintendent of Prisons 2
Chief Officer 1
Assistant Chief Officer B 7

| Orderly Officers 10
Officer Instructors 17 |
Prison Officer 1 75 ‘
Prison Officer 11 259
Accountant 1
Personnel Officer 1 i

Executive Officer




' Title of Post Total e

| Assistant Accountant T
=-Senior Clerk - - . -
| Clerical Officers B e

! Clerk/Typist . o m- 1

| Stenographer /Typist I
i Nurse .

Medical Officers

Dental Surgeon

Rehabilitation Officers

Counsellors

Chaplain

Farm Manager

Supervisor of Works

Executive Secretary /Secretary
Maintenance Officer

Steward

Assistant Steward

I N

Inmate Service Officers

Emergency Control Operators

Driver Messenger

Cooks

Maids

Sister/Nursing Officers

Psychologist

Pharmacist

Psychiatric Nurse

Clinical Medical Officer

Medical Officer Of Health

Senior Instructor

Instructor

Consultant Psychiatrist

Store Keeper

[ N e N L R N IR I N SR ST Fa . N [ Vi TR RPN UKoy OO S SR N TV IR Ry I

Social Worker I/11

TOTAL 425




1.7.2 Retirements/ Transfer/Discharged due too ill health

During the period under review five (5) members of staff retired from the Department. in
addition, one member of staff was medically boarded and another was transferred to a
governmental department.

Name Post ' Termination Type
Mr. Erwin Niles _ Prison Officer | | Retired
Mrs. AngefaNicholls | Maid : > Retired :
Mrs. Marjorie Jackman Personnel Officer Retired
Mrs. Judie Niles Prison Officer | Retired
Mr. Cedrick Moore 1 Assistant Superintendent of Prisons Retired .
Ms. Rachel Reece Prison Officer || - Transferred |
Ms. Joycelyn Waithe Prison Officer I S Medically Boarded

Table 4: Emplay=e tarmination for tre year 2020: Source: Personnel Department

1.7.3 Promotions

During the period under review sixteen (16) members of staff were appointed to various posts in
the department in accordance with section 5(1) of the Public Service (Appointments) Act, 2020.

1.7.4 Deaths
Two employees died in office in 2020:

e Ms. Natalie Boyce - Prison Officer 1l
¢ Mr. Roy Charles — Prison Officer |l

1.7.5 Suspensions

There were no suspensions in 2020. The total number of employees on suspensions at December
31, 2020 was nine (9).
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PERFORMANCE INFORMATION



2.1 KEY STATISTICS AND TRENDS FOR 2020
2.1.1 Overall committals during 2020

There were {(851) admissions to prison in 2020, a 0.5% ( -4) decrease on the number of admissions
in 2019(855). Of those persons committed, 95%(806} were males and 5% (45) were females. In
April the least number of persons were admitted to prison.

| Months Mate | Female | Liel
Jan 65 3 68
Feb 5 56 2 58
Mar i 65 5 |70
Apr 36 2 38
May 70 i 2 72
Jun - 86 3 89
ol 88 5 93
Aug 77 4 81
Sep 75 3 78
Oct 80 6 86
Nov 52 2 54
Dec 56 8 64
806 45 851

Table 5- Admissions to Prison 2020; Source: Admission & Discharge

2.1.2 Comparative Analysis on Admission (2016-2020)

A comparative analysis on admissions during 2016-2020 showed a decline during the five-year

period.
% Change from
Year No. of Admissions Previous Year
2016 | 1129 i -544%
2017 914 -19.0%
2018 875 -4.3%
2019 855 -2.3%
2020 851 -0.5%

Table 6:  Comparative Analysis on Admissions



2.1.3 Releases & Non Returns 2020

A total of eight hundred and seven persons {807) were discharged from the facility during the
year 2020. Of those persons released 95% were males and 5% were females. Compared to 2019

{950 this represents a 18% decrease (-143) over this year’s figure.

| 2020 Releases Non Returns!!! |
Months M T M
Jan 26 1 27 27 3 30
Feb 16 0 16 29 3 32
Mar 27 1 28 29 2 31
Apr 13 1 14 0| 2 2
May 9 0 9 31 0 31
Jun 28 1 29 54 3 57
Jul 36 3 39 59 2 61
Aug 37 2 39 49 1} 50
Sep 37 1 38 49 2 51
Oct 45 1 45 49 3 52
Nov 27 ¢ 27 29 3 32
Dec 26 0 26 36 4 40
327 338 441 28 469

Table 7. Discharges for 2020: Source: Admission & Discharge

[1] Mon returns refer to those persons who atiended Court and did not return to the prison, but were released by

the Court System.

2.1.4 Prison Population as at December 31 2020 by Age Group

Age Range Total Male Female
18 & Under 13 12 1
19-21 66 63 3
22-28 219 212 7
30-39 216 205 11
40-49 162 154 7
50-59 85 83 2
60-69 25 23 2
70 & over 5 5 0
790 757 33

Table 8: Prisoner population by age

Figure 2: Ags profiie of persons committad w 20230

POPULATION BY AGE
AS AT DECMBER 2021

e3 88 & Uicksr B 1%-21 22129 B’ in-¥




2.1.5 Prison Population Status as at December 31 2021

| Convicted | Remanded Civil | Total
Male | 346 | 409 2 757

 Femate | i5 18 ... & | 33

_Total| 361 | 427 2| 790
ablz 9: Prisorer posulatian states a3 at Beamhar 31 2020

Population Status

2, o3
5 361, 46%

¥ ity Zondctad
427,54

Ramanded

Civit

Figura 3. Prisonar population status as at December 31 2020

2.1.6 Committals as at December 31 2020 by Offence Type

Offence type Male Female Total
Civil Offences 4 0 4
Crimes against persons 107 7 114
Drug offences 72 9 81
Fines 27 0 27
Firearm 153 2 i55
Murder/ Manslaughter 160 8 168
Offensive Weapon 4 0 4
Property Crimes 65 0 65
Sexual Offences 38 0 38
Theft 72 4 76
Traffic offences 1 0 1
Other 54 3 57
Total 757 33 790

Tahle 10: Committals by Offence as at December 31 2020: Source: Admission & Discharge



2.1.7 Population by Cauntry of Origin

Country ] Male Female | Total
America 4 1 1
Argentina S - 1
Barbados ] 689 22 711
Cameroon e 1 - 1
Canada L0 - 1 1
Dominica 1 - 1
Ecuador iy 1 - 1
French Guiana i 1 1
Grenada il 2 - 2
Guyana gl 15 1 16
Haiti &ﬁ 1 - 1
lamaica ;ﬁ,@ 8 3 11
St. Lucia g 11 11
St. Vincent 13 2 15
Suriname 2
Trinidad & Tobago ahfl 5 2 7
United Kingdom  [F 18] 3 - 3
Venezuela i 3 -
Total okl 757 33 790

Table 11: Poputation by Country as at December 31 2020: Source: Admission & Discharge

2.1.8 Rate of imprisonment

in 2020 the cost with keeping an inmate incarcerated increased by 5.3%. The approximated cost
was BBD $95.45 per day or $34,839.25 annually. The associated expenses included cost for food,
recreation, education/ vocational programmes.

Year Annually Per Day

2015 $31,271.72 $85.68
2016 $30,323.07 $83.08
2017 $35,773.96 $98.01
2018 $29,229.20 $80.08
2019 $33,089.25 $90.66
2020 $34,839.25 $95.45

Table 12: Cost of Incarceration: Source: BPS Accounts Section




2.2 Departmental Performance
2.2.1 Escapes

Despite the economic difficulties encountered during the year the Department continued to
maintain a safe and secure environment. Zero escapes were recorded for the reporting period

2.2.2  Assaults

In continuing its safe environment, the Barbados Prison Service through the continuous
monitoring of its security policies recorded a reduction in the number of assaults of officers by
prisoners compared to the previous years. ‘

Vear Prisoner/Officer Prisoner/Prisoner Assaults
Assaults

2018 04 81

2019 06 >3

2020 03 >2

Table 13: Assaults in Custody: Source: BPS Investigations Section

2.2.3 Contraband

The security systems continue to be strengthened to prevent smuggling of iltegal and contraband
material in the facility. During the period under review forty- one (41) cases came up for
adjudication as it relates to contraband items. These items included sharpened toothbrushes,
tattoo ink, fanta, vegetable matter, wrappers and flint.

2.2.4 Health

The Department continued to provide primary health care services to all inmates with the
assistance of custodial staff employed as full time health care professionals {nurses, emergency
medical technicians), psychologist and pharmacist. Additionally, the Department is able to
extend this level of service to inmate with private medical practitioners who are contracted to
render sessional medical services. The number of inmates who received primary health care
services was 182., whereas the number who required secondary and tertiary levels of care at
external health facilities totaled 1210.

As at December 31, 2020 there were (10) inmates incarcerated with the HiV/AIDs virus. Of this
number (9) were males and (1) was female.

Health related matters recorded during the year in review were as follows;

- 1828 prisoners received primary care at the facility.

- 70 incidents of chronic diseases were detected.

- 10 prisoners were hospitalized

- 17 prisoners were admitted to the Psychiatric Hospitai



- 100% medical assessments of inmates on entry.
~ 300 dietary complaints

- 142 inmates qualified for special diets

- O deathsin custody

2.2.5 Visits and Communication

Preventing recidivism requires effective interventions based on understanding the factors that
place prisoners at risk and make it difficult for them to successfully reintegrate into society. Most
prisoners are confronted by a range of social, economic and personal challenges that tend to
become obstacles to their social reintegration. Notwithstanding, research has shown that
maintaining family ties through visits is a cost-effective way to reduce recidivism. Visits keep
families together and potentially prevents family-breakdowns. The Barbados Prison Services
recognizes the vital role families play in the re-entry process and has continue to ensure that this
support system remains to assist prisoners in adapting to the world outside of prison. From
January to March 2020 in-house visits to the facility were allowed. However, as The COVID-19
pandemic became a national issue these visits were suspended. As a result of the suspensions
of visit there were recorded increases in both outgoing mail to family and friends and cash
deposits to the prisoners’ phone accounts.

2.2.6 Programmes

Rehabilitation programmes address a range of offending behaviours and improve personal well-
being of prisoners. In 2020, the delivery of programmes were severely hampered as a result of
the restrictions put in place at the facility due to COVID-19. Programme delivery was based mainly
on utilising custodial staff and peer inmate to facilitate the programmes. The suite of
rehabilitation programmes conducted during the period under review were as follow; Academic-
CXC and remedial mathematics, basic and remedial English, computer studies and Principles of
Business, Vocational-cosmetology, sewing, art, handicraft and teather craft, Industries
carpentry, culinary, auto body and mechanics, tailoring, textiles and landscape.
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3.1 Expenditure

Expenditure for the year 2020 totaled $26,686,719.83.

Salaries

i $19,173.759.44

Operational E)@Enses

Goods & Services

$ 6,932,829.24

$  179,171.58

$26,305,953.11

Table 14: Expenditure 2020: Source: BPS Accounts Section

3.2 Revenue

Revenue collected from services and items provided/produced from the industries (handicraft/art, farm,
furniture cosmetology) totaled $53,402.20. Table 15 outlined the revenue earned from the industries in

.-.).{f" [ g

2020.
Months Revenue
January ] 5,917.85
February 5,977.35
March 3,6317.35
April 1,757.15
May 4,589.00
lune 3,614.00
July 1,220.00
August 2,893.00
September 4,313.50
October 8,221.00
November 5,690.50
December 5,591.50
Total $53,402.20

Table 15: Revenue collected 2020: Source: BPS Accounts Section

A )
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The amount of funds <

Cost Saving

- [ ~
aved from

zood

and sarvices manufact

Wi

xf or producad in the industrizs andd

5
shich was utitized by the Prison Departnient totaled ons hundrad and sevanty eight thousand, nins

bundred and seveniy savan dollars {S172.977.00)

Female Art/ .
Months | Auto Body Mei:i::\ics Carpentry Tailoring Craft/ Craft/ tf r‘;:‘i Tetal

Sewing Textiles
Jan 0.00 1,850.00 1,500.00 1,850.00 0.00 0.00 0o0{ & 5,200.00
Feb 14,850.00 2.180.00 2,550.00 1,280.00 0.00 1,500.00 gool s 20,180.00
Mar 2,375.00 230.00 1,540.00 4,040.00 0.00 0.00 000} $ 8,185.00
Apr 1,480.00 2,050.00 250.00 3,785.00 0.00 500.00 0001 § 8,065.00
May 430.00 2,560.00 0.00 3,740.00 0.00 1,025.00 6,000.00 | s 13,805.00
Jun 0.00 4,000.00 7,750.00 1,945.00 | 1,421.00 2,400.00 40,000.00 | $ 57,516.00
Jul 5,600.00 2,760.00 400.00 3,840.00 6.00 160.00 000 § 12,766.00
Aug 7,150.09 2,600.00 3,370.00 6,070.00 0.00 200.00 000 | § 19,390.00
Sep 18,000.00 1,060.00 1,650.00 £90.00 0.00 395.00 000 & 21,795.00
Oct 0.00 0.00 0.00 4,660.00 0.00 350.00 000 § 5,010.00
Nov 3,950.00 380.00 810.00 1,720.00 0.00 205.00 0.00]| $ 7,065.00
Dec 0.00 0.00 0.00 0.00 0.00 0.00 000 | % 0.00
Total $53,885.00 | $17,490.00 | $19,820.00 | $33,620.00 | $1,427.00 56,735.00 $46,000.00 | $§  178,977.00

Table 16: Cost Savings- industries: Source: Inmates’ Activities

3.4 Prison Farm

The prison farm has been in operation at Her Majesty Prisons Dodds from 2007 and has continued
to provide inmates with;

¢ Experience of good farming practices
= Sufficient crops and livestock to improve the diet for prisoners
s Useful, productive work outside

The funds saved from crops/livestock produced in 2020 was $363,355.

Months Vegetable Meats Total

Jan 6,877.00 1236.00 8,113.00
Feb 10,502.00 11833.00 22,335.00
Mar | 8,963.50 9706.00 |  18,669.50
Apr 21,327.00 1036.50 22,363.50
May 24,204.50 8836.00 33,048.50
Jun 19,155.50 983.00 20,138.50




| Aug
Sep
i' s
=
Dec

Total

Table 17: Co'st“Savings- Farm: Scurca: $tore-Room

|
|

Vegetable |

42,651.25 '867.00
27,568.00 ~ 758.00
874650 |  728.00 |
14,811.00 | 547.00
2491850 ]_ 34500 |
 22,82850 ' 93,926.75 |
|

Meats

$232,553.25 | $130,802.25

e
 43,518.25

28,326.00 |
. 9,474.50 |
© 15,358.00 |
© 25,263.50

116,755.25 |
$363,355.,50




